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ARTICLE 1

PURPOSE
The Board of Education of Itasca School District #10, DuPage County, State of lllinois,
hereinafter referred to as the Board, and the Education Association of Itasca,
hereinafter referred to as the Association, agree as follows:

ARTICLE II

RECOGNITION

The Board of Education of District #10, DuPage County, Itasca, Illinocis, hereinafter the
Board, recognizes the Education Association of Itasca, affiliated with the Illinois
Education Association and the National Education Association, hereinafter the
Association, as the exclusive bargaining representative for all certificated employees,
hereinafter teachers. Such representation shall exclude any personnel employed in a
capacity requiring a Type 75 certificate and all individuals employed in an educational
support personnel capacity.

ARTICLE III

BOARD RESPONSIBILITIES AND RIGHTS

It is recognized that the Board has full authority and responsibility under the laws of
the State of Illinois for the operation of the schools of the District. The Board and the
Association recognize, understand, and agree that the provisions of this agreement
cannot conflict with the provisions of the Illincis School Code or other pertinent
statutes of the United States or of the State of Illinois. The Association recognizes
that, in the operation of its schools, the Board is guided by the regulations and criteria
for the approval, recognition, and accrediting of schools promulgated by the Illinois
State Board of Education, the State Superintendent of Education, the Superintendent
of the Educational Service Region, and the federal education agencies. The
Association recognizes the Board’s right to employ, discharge, grant contractual
continued service to, assign, transfer, and promote all certified personnel.

ARTICLE IV

ASSOCIATION RESPONSIBILITIES AND RIGHTS

A. MEETINGS

The Association shall have the right to hold meetings on school District property
provided such meetings in no way interfere with any aspect of the educational
program. Up to two (2) meetings may begin ten minutes following student dismissal at
the school with the latest dismissal time. All other meetings may be held after the
regularly scheduled workday.

B. ANNOUNCEMENTS

The Association shall have the right to use all forms of communications for
appropriate announcements. A copy of all such announcements shall be given to the
principals.



C. NOTICES
The Association shall be provided with bulletin board space in each school located in

the teachers’ faculty room. Association announcements and all material posted
should relate only to the Association business.

D. BOARD MEETINGS

The Board shall place on the agenda of any board meeting any matters brought to its
attention by the Association in accordance with the procedure set forth for the general
public.

E. BOARD MEETING AGENDAS

A copy of the agenda for the board meeting will be provided to the Association
president two (2) days before the regularly scheduled board meeting.

F. BOARD MEETING NOTICES

The president of the Association shall be provided written notice of all regular and
special meetings of the board together with a copy of the agenda or statement of the
purpose of each meeting at least twenty-four (24) hours prior to the scheduled time of
the meeting.

G. BOARD MEETING MINUTES

The president of the Association shall be provided a copy of the official-minutes within
five (5) days after the meeting in which the minutes were approved.

H. BOARD COMMITTEE MEETINGS

The Association may attend any board Committee meeting and offer its views.

L. MEETINGS WITH THE SUPERINTENDENT

The Association may meet monthly with the superintendent for the purpose of
discussing concerns and/or ideas. The Association president and a representative of
each building shall be present at the meetings. The Association shall assume the
responsibility of electing or appointing such building representatives or alternates.

At the request of the Superintendent, the building principal{s) may attend any
meeting. Meetings may be cancelled twenty-four (24} hours prior to the time of the
meeting by either party, but will be rescheduled if either party feels the meeting is
necessary.

Minutes will be approved by the Superintendent and Association President before
distribution.

J. DUES DEDUCTION

The Board shall deduct from each teacher’s pay the current dues of the Association,
provided the Board has received a signed authorization form from the teacher
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submitted within thirty (30) days after the first day of active employment. Pursuant to
such authorization, the Board shall deduct one-eighteenth (1/18th) of such dues from
the regular salary check each month for nine (9) months starting in October, or until
notified in writing by the teacher between the dates of July 15, and September 15, not
to deduct the dues. For teachers hired during the school year, dues will be deducted in
equal installments through June of the current school year, and will commence the
first paycheck after the Board has received the signed authorization form.

The Board shall remit said deducted dues to the Association within ten (10} days
following the pay period deduction.

The Board is acting solely as an agent for the deduction of Association dues. The
Association herein holds harmless the Board for any litigation cost brought upon the
Board by any Association member(s) as the result of the Board compliance with this
article provided that upon receipt of a written or legally signed complaint the Board:

gives immediate notice of such action in writing to the Association and permits
the Association intervention as a party if it so desires; and,

gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses and making relevant
information available at both trial and all appellate levels.

K. AGREEMENT PRINTING

Within thirty (30) days of ratification of the agreement, the Association shall have the
agreement printed and distributed. The Board shall be entitled to as many copies of
the agreement as the Board requests prior to the printing. The cost of printing the
agreement will be shared equally by the Board and the Association.

L. CONSUMER PRICE INDEX

The Consumer Price Index, hereafter known as the CPl, is defined for the 2008-2009
school year in a May 2007 letter from the County Clerk, for the 2009-2010 school year
in a May 2008 letter from the County Clerk, for the 2010-2011 school year in a May
2009 letter from the County Clerk, and for the 2011-2012 school year in a May 2010
letter from the County Clerk.

ARTICLE V

PERSONNEL RECORDS

A CONTENTS AND LOCATION

A personnel file maintained in the office of the Superintendent shall include the
following sections:

1. Evaluation Section - The evaluation section shall include all
commendations and complaints against the teacher, written
suggestions for correction and improvement, and formal evaluation
reports made by the administration.



2. Supplementary Section - The supplementary section may
include, but not be limited to, teacher certificates, health
certificates, standard test scores, academic records, pre-
employment references, and application forms.

B. ADDITIONS TO THE EVALUATION SECTION

No complaint, suggestion, or evaluation may be placed in the evaluation file unless it
meets the following requirements:

1. The comment is signed and dated by the person making the complaint,
suggestion, or evaluation; and

2. The superintendent or teacher’s principal has notified the teacher by letter
that the comment is available in the Superintendent’s office for inspection
prior to the comment being placed in the teacher’s evaluation section. The
teacher may offer a written response to the complaint, suggestion, or
evaluation, and any such response shall become a part of the teacher’s
evaluation section. The teacher shall sign and date the response.

C. GENERAL ACCESS

Access to a teacher’s personnel file may be given to the following persons without the
consent of the teacher:

1. Superintendent of Schools
2. The teacher’s principal
3. The Board

Board members who wish to inspect a teacher’s file must sign and date the record
sheet attached to the file. No other person may have access to a teacher’s personnel
file except under the following circumstances:

1. The teacher gives written consent for the release of his or her own records.
The written consent must specify the records to be released and to whom
they are to be released. Each request for consent must be handled
separately; blanket permission for release of information shall not be
accepted; or,

2. The records are subpoenaed or under court order. In either instance, the
record sheet shall be signed and dated.

D. TEACHERS’ ACCESS

A teacher may have access to his or her own personnel file at all reasonable times, i.e.,
during regular District business hours. The right to access includes the right to make
a written response to any information contained in the file. Any written response
must be signed and dated by the teacher, and the response shall become part of the
personnel file.



ARTICLE VI

WORKING CONDITIONS

A. ASSIGNMENTS AND TRANSFERS

The basic consideration in the assignment of teachers is the well being of the program
of instruction. The appropriateness of the assignment will have a significant impact
on the morale of the professional staff and the effectiveness of the total educational
program. Teachers shall be assigned on the basis of their meeting position
qualifications, the needs of the District and their expressed desires. When it is not
possible to meet all three conditions, teachers shall be assigned first in accordance
with the needs of the District, second where the adminisiration feels the teachers are
most qualified to serve, and third as to the expressed preference of teachers if all other
considerations are equal.

Prior to a teacher’s re-assignment, the principal will provide a written rationale of the
re-assignment to the teacher. The teacher may submit a written response to the re-
assignment; any such response shall become part of the teacher’s personnel file. The
principal will meet with the teacher prior to the re-assignment to discuss the re-
assignment unless the teacher chooses not to meet. At the mutual agreement of the
administrator and the teacher, an Association representative may be present at the
meeting.

B. SCHOOL CALENDAR

The school calendar shall consist of a maximum of 185 working days, of which a
maximum of 177 may be teacher/pupil contact days, 1 full-day parent teacher
conference and 2 evening conferences of a maximum of 4 hours each, and 6
institute /workshop days.

C, TEACHERS’ SCHEDULES

The contractual school year for teachers shall consist of the days included in the
school calendar adopted annually by the Board.

The professional work day of teachers shall be thirty (30) minutes prior to the start of
school and thirty (30) minutes after the close of school

Each building principal shall make every reasonable attempt to equalize planning and
preparation time for all full-time teachers assigned to his/her particular building.
Every reasonable effort will be made to provide each teacher one planning period each
day.

Prior to creating the written schedule for each traveling teacher, the appropriate
principal(s) will schedule a meeting with each traveling teacher for his/her input.
Should the schedule require revisions, the appropriate principal(s) shall solicit each
teacher for his/her input. An association representative may be present at these
meetings.



Prior to the commencement of the school year, the administration will provide part-
time teachers with a written schedule, including in-service days, for the upcoming
school year with a written explanation of their compensation.

Teachers will also be responsible for attending conferences, which occur during the
normal workday as assigned by the administration. The principal may appoint a
committee for a specific, short-term task (3-4 meetings) as long as that committee
assignment does not extend beyond the teachers’ workday.

On Fridays and days before holidays and vacations, and on days when teachers must
return for an evening school commitment, the teachers’ work day shall end .when
students are dismissed. Any changes in the amount and nature of evening
commitments shall be at the mutual agreement of the administration and association.

On the last day of school students will be dismissed at 11:00 AM at the Middle School,
11:30 AM at the Intermediate School, and 12:00 PM at the Primary School. A
teacher’s workday will end when he/she has completed his/her professional duties.

D. EARLY DISMISSAL

On days that students are dismissed for the purpose of building ineetings or staff
development, staff will be required to remain in the building through the work day.
The principal may grant the teacher the opportunity to use this time for other
purposes.

At the primary and intermediate schools the first and last early dismissal days of each
quarter will be designated for record keeping.

At the middle school the last early dismissal day of each quarter will be designated for
record keeping.

Early dismissal days at the middle school end at 3:00 PM or when scheduled meetings
are complete, whichever is later. One (1) early dismissal day a month at the middle
school will be designated for self-directed professional development. The middle
school principal will schedule a meeting with the association to devise a schedule for
these days.

E. TRAVEL REIMBURSEMENT

Teachers who are required to use their own transportation in the performance of
duties, and teachers who are assigned to more than one (1) school per day shall be
reimbursed for all such travel from school to school at the rate of the maximum
allowable IRS rate per mile for all driving done between their arrival at the first
location and their departure from their last location. Teachers to be reimbursed under
this article must conform to the minimum Illinois State requirement of insurance
coverage for llinois drivers.

F. EXTRACURRICULAR ASSIGNMENTS

Extracurricular applicants will be considered in the following order.

1. The administration will post a vacancy notice to the building teachers via email
for an extracurricular assignment.



2. If no building teachers respond by the posted closing date, the administration
will post the vacancy notice to any teacher in the district.

3. If no district teachers respond by the posted closing date, the administration
will post the vacancy notice for all district employees.

4. If no district employees respond by the posted closing date, the administration
will seek non-district employee candidates.

Should the District receive no qualified applicants for the extracurricular position, the
District may assign or not assign duties as indicated in Appendix (A). A teacher shall
not be assigned more than one extracurricular duty per school year. A teacher shall
not be assigned the same extracurricular duty more than two consecutive years.

Upon accepting an extracurricular assignment, the staff member will be provided with
a written description of the duties. Additionally, at the teacher’s discretion, a meeting
will take place with the building principal to discuss the extracurricular assignment
duties. Extracurricular duty job sharing may be considered by the administrator at
the request of the teacher.

For assignments created during the term of the contract, the Association Negotiation
Committee chair and the Superintendent shall meet to agree upon compensation.
This meeting shall occur prior to the commencement of the assignment.

When a teacher’s paid sick leave extends beyond 10 consecutive workdays, the teacher
may forfeit the extracurricular duty pay for the remainder of the sick leave per day.
Should the district deem it necessary to immediately fill a vacancy, the district will
follow the procedures as outlined above.

Teachers who wish to resign an extracurricular assignment for the subsequent year
will provide notice to the district by May 15 of the current year. Should the district
choose not to offer an extracurricular duty to the incumbent teacher for the
subsequent year, the district will provide a written notice of intent with reasons by
May 15 of the current year. Additionally, at the teacher’s discretion, a meeting will
take place with the building principal to discuss the reasons set forth in the letter. An
association representative may be present at the meeting at the request of the teacher.

The Association shall be notified about extracurricular duty reductions in force, and
the superintendent shall solicit input from the Association before implementing the
reductions. '

The extra duty salary schedule for the 2008-2009 school year will be in accordance
with Appendix B. In subsequent years, the extra duty salary schedule shall be
increased by the CPL

G. EXTRACURRICULAR PROCEDURES

Teachers shall be given credit for prior District 10 experience in the activity.

H. PAYDAY

Payroll direct deposit shall be regularly deposited so as to be received by teachers’
financial institutions by the 15t and the last day of each month provided the days do

not fall on the week-end. In such cases, the deposit shall be received by teachers’
financial institutions on the Friday before payday.
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L. SALARY LANE CHANGES

Advancement on the salary schedule columns shall occur at the beginning of the
school year and at the second semester if the course work has been completed prior to
the beginning of that semester. For the 2008-2009 school year, teachers who are off
the salary schedule, and have completed enough course work for a lane change, shall
have $1333 added to their salary. In subsequent years, this amount shall be
increased by the CPL

J. SALARY LANE PLACEMENT AND ADVANCEMENT

Teachers completing a Masters program requiring at least 45 graduate credits, shall
be placed at Masters + 15 on the salary schedule.

K. JOB SHARING

Full-time tenured teachers may apply for a job sharing arrangement. A proposed job
share plan must be submitted to building principal by March 1 of the year preceding
the school year. With input and approval of the building principal, proposals then
shall be forwarded with recommendations to the Superintendent no later than April 1.

The job share proposal must include teaching responsibilities, schedule of work hours
and method of communication between job sharing teachers. Both teachers will
attend parent-teacher conferences, open house, curriculum night, teacher institutes
and the two full-day teacher workshops.

The Superintendent shall approve or disapprove the proposed job share arrangement
by May 1. If approved by the Superintendent, each of the two participating teachers
shall retain tenure and be placed appropriately on the salary schedule with salary,
health insurance, life and disability insurance, as permitted by the carriers, and leave
benefits prorated to the time worked. In addition, they shall accrue seniority in
proration to the amount of time worked.

A teacher in a job share position may return to full time teaching by notifying the
Superintendent of such interest in writing prior to March 1. Teachers in a job share
position must re-apply prior to March 1 to continue the program each year if they wish
to continue in the job share program.

In the event the employment of a participating teacher ceases during a school term for
any reason, the Superintendent shall have the right to return the remaining
participant to full time status. The remaining teacher must accept the full time
position or resign.

Any teacher whose request for job share is denied, may, upon request, receive the
rationale for such denial in writing from the Administration.

L. PART-TIME LEAVE OF ABSENCE

Part-time leave of absence will be permitted at the discretion of the Administration.

The Superintendent shall approve or disapprove the part-time leave of absence by May
1. If approved by the Superintendent, the teacher shall retain tenure and be placed
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appropriately on the salary schedule with salary, health insurance, life and disability
insurance, as permitted by the carriers, and leave benefits prorated to the time
worked. In addition, the teacher shall accrue seniority in proration to the amount of
time worked.

A teacher in a part time leave of absence may apply to return to full time status by
notifying the Superintendent of such interest in writing prior to March 1. A teacher in
a part-time leave of absence must re-apply prior to March 1 to continue the program
each year if they wish to continue in the part-time leave of absence.

M. ONLINE GRADING PROCEDURES

An ongoing study committee will make recommendations to the Faculty Advisory
Committee for use of online grading procedures and policies.

ARTICLE VII

TEACHERS’ RESPONSIBILITIES AND RIGHTS

A. SENIORITY

Seniority shall be defined as the length of a tenured teacher’s continuous full time
service in the District. Seniority for a part-time teacher shall be defined as the length
of prorated continuous service in the District. Said service shall be computed from the
first day of uninterrupted employment within the District.

The first day shall be deﬁned as the date and time the teacher signs the contract.

B. TEACHING EXPERIENCE CREDIT

Full credit will be given for prior certified teaching experience for each full year to a
maximum of eight years. Full credit will be given for nursing and counseling
experience with a BA for each full year to a maximum of eight years.

C. SUPERVISION

Teachers and other certificated educational employees shall supervise and maintain
discipline to insure the safety of the students.

D. STAFF VACANCIES

Teacher vacancies as well as extracurricular vacancies shall be posted via email and in
the teachers’ lounge at each building during the school year. In the summer months,
notice of vacancies shall be mailed to the teachers. Vacancy notices will also be
provided to the Association president.

Teachers presently employed who are qualified and have applied for such positions
shall be interviewed and given consideration for the positions for which they have
applied. To be considered for a position, either teacher or extracurricular, a letter
must be submitted to the administrative center prior to the posted deadline.
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E. JUST CAUSE

No tenured teacher shall be disciplined or dismissed without just cause. If a meeting
could in any way lead to a teacher being disciplined or terminated, or affect personal
working conditions, an Association representative may be present at the meeting.
ARTICLE VIII
LEAVES

A, LEAVE OF ABSENCE

1. A tenured teacher may be eligible for a leave of absence subject to the
following:

a. Application for leave shall be made in writing to the Board at least
sixty (60) calendar days prior to the date when the leave would begin.

b. Teachers may apply for a mazximum of two consecutive school years
of leave. Any portion of a school year requested and used for unpaid
leave shall be counted as one full school year.

c. Sick leave shall not be applicable during the period of the leave, but
any accumulated sick leave available at the time of the commencement
of the leave shall be available upon termination of such leave and the
return to employment in the District. :

d. The period of the leave shall be without salary.

e. For purpose of advancement in salary, any teacher who has been
employed for at least 91 days of the school year, of which a leave was
taken, shall be entitled to a year advancement on the salary schedule.
Any teacher employed less than 91 days of the school year, of which a
leave was taken, shall not receive advancement on the salary schedule.

f. Any teacher granted a leave of absence shall notify the Board in
writing by registered mail no later than March 1, that the teacher
intends return to employment. Failure to advise the Board of the intent
to return shall be treated as a resignation from the District.

g. With the consent of the carriers, teachers may maintain insurance
benefits during the leave by making timely payments of all premiums

which may be due during leave.

2. A part-time teacher with at least four years of consecutive service in the
district may be eligible for a leave of absence subject to the following:

a. Application for leave shall be made in writing to the Board at least
sixty (60) calendar days prior to the date when the leave would begin.
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b. Teachers may apply for a maximum of two consecutive school years of
leave. Any portion of a school year requested and used for unpaid leave
shall be counted as one full school year.

c. Sick leave shall not be applicable during the period of the leave, but
any accumulated sick leave available at the time of the commencement of
the leave shall be available upon termination of such leave and the
return to employment in the District.

d. The period of the leave shall be without salary.

e. For purpose of advancement in salary, any teacher who has been
employed for at least 50% of the school year, of which a leave was taken,
shall be entitled to a year advancement on the salary schedule. Any
teacher employed less than 50% of the school year, of which a leave was
taken, shall not receive advancement on the salary schedule.

f. Any teacher granted a leave of absence shall notify the Board in
writing by registered mail no later than March 1, that the teacher intends
return to employment. Failure to advise the Board of the intent to return
shall be treated as a resignation from the District.

B. SICK LEAVE

Teachers shall be allowed twelve (12) sick days annually. The unused portion of the
sick leave may accumulate to 352. In addition, the unused personal leave days may
be accumulated as sick leave.

Sick leave shall be interpreted to mean personal illness, quarantine at home, or
serious illness or death in the immediate family or household. Immediate family shall
include parents, spouse, brothers, sisters, children, step-children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.

In relation to childbirth, an employee may use her accumulated sick days as dictated
by the employee’s health and her doctor’s recommendation. Sick leave rclated to
childbirth will begin when the doctor indicates that the employee can no longer work
due to a medical condition. Accurnulated sick days can be used until such time as the
employee’s doctor indicates that she is fit to return to work. In the case of adoption,
an employee may use up to 8 weeks of accumulated sick leave to facilitate the needs of
her/his family.

Sick leave for teachers working less than full-time will be prorated on the number days
worked in a school year.

C. PERSONAL LEAVE

Teachers shall be granted two (2} personal leave days per school year for business
which cannot be conducted during non-school hours or for emergency conditions
which prevent the teacher from reporting to work. Teachers working less than full
time but at least half time shall be granted one (1) personal leave day per school year.
Personal leave notice shall be given to the principal a minimum of five (5) working days
unless there is an emergency situation. Teachers shall provide a reason for the leave
in aforementioned emergency situations. Except for special emergency cases, personal
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APPENDIX B

The schedules below apply to staff who held these position in 2004-05 at Level "3" or above

08-09 09-10 10-11 11-12 08-09 09-10 10-11 11-12

BASKETBALL ATHLETIC DIRECTOR
LEVEL 8 2804 2919 2922 3001|LEVEL 8 2665 2774 2777 2852
CHEERLEADING TRACK
LEVEL 8 1806 1880 1882 1933|LEVEL 6 1009 1050, 1051 1079

LEVEL 7 1086 1131 1132 1163
BAND, MS & ELEM CHORUS LEVEL 8 1211 1261 1262 1296
LEVEL 8 5098 5307 5312 5456

YEARBOOK
CROSS COUNTRY LEVEL 7 1180 1228 1229 1262
LEVEL 7 1154 1201 1202 1235|LEVEL 8 1325 1379 1380 1418,
LEVEL 8 1296 1349 1350 1387

UNIT/TEAM LEADER
DEPARTMENT CHAIR MEDIA CENTER DIR.
LEVEL 8 1851 1927 1929 1981| TAT COORDINATOR

LEVEL 7 2308 2403 2405 2470
LUNCHROOM SUPERVISION LEVEL 8 2468 2569 2572 2641
LEVEL 7 2621 2728 2731 2804
LEVEL 8 2795 2910 2913 2992|OUTDOOR ED/DC TRIP

LEVEL 7 604 629 630 647
AM/PM SUPERVISION LEVEL 8 650 677 678 696
LEVEL 7 1154 1201 1202 1235
LEVEL 8 1294 1347 1348 1385

The 3-Step Schedules below are for new staff and staff who held theses positions in 04-05 at Level 1 or 2
I I

ATHLETIC DIRECTOR CHEERLEADING
STEPA 1297 1350 1351 1388|STEP A 870 906 907 931
STEP B 1297 1350 1351 1388|STEP B 870 906 907 931
STEPC 2433 2533 2536 2604|STEP C 1492 1553 1555 1597
BASKETBALL LUNCHROOM SUPERV.
STEPA 1322 1376 1377 1415|STEP A 1361 1417 1418, 1457
STEPB 1322 1376 1377 1415|STEP B 1361 1417 1418, 1457
STEPC 2395 2493 2495 2563|STEP C 2528 2632 2635 2706
AM/PM SUPERVISION BAND, MS & ELEM CHORUS
STEPA 624 650 651 668|STEP A 2488 2590 2593 2663
STEP B 624 650 651 668|STEP B 2488 2590 2593 2663
STEPC 1058 1101 1102 1132|STEP C 4643 4833 4838 4968
OUTDOOR ED/DC TRIP STUDENT COUNCIL
DC TRIP COORDINATOR STEPA 1082 1126 1127 1158
STEPA 381 397 397 408|STEP B 1082 1126 1127 1158
STEPB 381 397 397 408|STEP C 1952 2032 2034 2089
STEPC 562 585 586 601




08-09 09-10 10-11 11-12 [ 08-09| 09-10 10-11 11-12
TRACK CROSS COUNTRY
STEP A 584 608 609 625[STEP A 625 650 651 668
STEP B 584 608 609 625(STEP B 625 650 651 668
STEP C 1009 1050 1051 1079|STEP C 1058 1101 1102 1132
VOLLEYBALL YEARBOOK
STEP A 1172 1220 1221 1254|STEP A 639 665 666 684
STEP B 1172 1220 1221 1254|STEP B 639 665 666 684
STEP C 2124 2211 2213 2273[STEP C 1084 1128 1129 1160
UNIT/TEAM LEADER DEPARTMENT CHAIR
MEDIA CENTER DIR. STEPA 901 938 939 964
TAT COORDINATOR STEP B 901 938 939 964
STEP A 1201 1250 1251 1285|STEP C 1609 1675 1677 1722
STEP B 1201 1250 1251 1285
STEP C 2146 2234 2236 2297\NEWSPAPER
STEPA 1281 1334 1335 1371
STEP B 1281 1334 1335 1371
STEP C 2238 2330 2332 2395
The following "single" stipends apply to all employees under this agreement
EARTH CLIUB |
COSTUME CREW MATH TEAM
ARITHMETECH CLUB PATROL SERVICE WORKER
SPANISH CLUB LEO CLUB
BOOK CLUB JR GREAT BOOKS
BROADCAST CLUB CHESS CLUB
M.S. COMPUTER CLUB CRAFTS CLUB
Battle of the Books CC! COORDINATOR
510 531 532 546 510 531 532 546
A.M. TUTORING P.M. TUTORING & DETENTION
INTRAMURALS 2906 3025 3028 3110
2500 2603 2606 2676
CHOREOGRAPHER
BBALL/VBALL TIMER 500 521 522 536
SCOREKEEPER
478 498 498 512
CURRICULUM COMMITTEE
PARENTING CLASS 541 563 564 579
1523 1585 1587 1629
STAGE CREW SUPV.
MUSICAL DIRECTOR 1274 1326 1327 1363
4160 4331 4335 4452
SCIENCE FAIR
DAC KIDS TEACH TOO
670 697 698 717|EDUCATION FAIR
130 135 135 139
AFTER SCHOOL 1-2 AFTER SCHOOL 3-5
[ 374] 389 389 400 [ 218| 227 227 233




08-09 09-10

10-11

11-12

08-09

09-10

10-11

11-12

TALENT SHOW COORDINATOR

TALENT SHOW STAGE CREW

328 341

341

351

82 85 85 87
M.S. EVENT SUPERVISION
EVENT VIDEOTAPING
SOUND BOARD OPERATOR
[ 58] 60] 60] 62



























